
 

 

 
 

  Labornet No. 1266 

  Reduced employers’ contributions for a period of one year for the private sector. 
Provisions. Executive Order No. 493/2021  

 

 
We would like to inform you that the reference Executive Order was published in 
the Official Gazette on August 6, 2021, establishing a reduction in current 
employers' contributions to different social security subsystems for those eligible 
employers at the private sector who meet the conditions under this EO. 
 
This benefit means: 
 

a) A 95% reduction in employers’ contributions for the first 12 months as from 
the start month of a new employment relationship, inclusive, when hiring a 
woman, cross-dresser, transsexual, transgender or a person with disability 
with the respective certificate under the terms of Acts No 22431, No 24901 or 
similar provincial rule. 

b) A 90% reduction in employers’ contributions for the first 12 months as from 
the start month of a new employment relationship, inclusive, where hiring a 
man. 

 
In order to apply for the benefit when a new employee is hired, the following 
conditions should be met: 
 
• The employee hired is or has been participating in educational, training, 
employment and job placement programs and/or policies (as described in the 
attached Annex) for the last twelve months, and 



 

 

• The new hire must mean a net increase in the payroll, as compared with the 
staffing the month immediately before the effective date of this EO, which will be 
considered as the “base period”. 
 
It is worth mentioning that the financial aid provided for in the educational, 
training, employment and job placement programs and/or policies may be 
considered as advance payment of the salary of the employee who starts working 
with the benefit under this EO, in accordance with the provisions of the Ministry of 
Productive Development and the Department of Labor. 
 
The benefit shall not be valid for those employees in any of the following 
situations: 
 
• They have a job registered with the social security system at the time of hiring, 
excluding participants in job placement programs and any other programs that 
allow them to get a formal job. 
• They have been declared with the General Social Security System and after 
employment is terminated for whichever reason, they are reinstated by the same 
employer within 12 months as from the date of termination. 
• They are hired within 12 months following the employment termination of 
another employee with the same employer, provided employment is terminated 
without fair cause, for lack of work or reduction in operations, or due to a force 
majeure event. 
 
As to the exclusions for employers, they cannot use this benefit when: 
 
to. They are on the Public Registry of Employers with Labor Sanctions (REPSAL) 
created under Act No. 26940, as amended, for as long as they remain in that 
registry or 
b. They misuse the benefit under this EO. “Misuse” means staff replacement in any 
form or the end of an employer and the designation of a new legal entity or natural 
person to act as such, as provided by the Tax Authority. 
 
They will be automatically excluded when any of the abovementioned situations 
occurs. 
 
In case of breach of the provisions under Section 7 (cases where the benefit cannot 
be used) and if any of the situations under Section 8 (excluded employers) occurs, 
the benefit granted shall no longer be valid and employers must make the unpaid 
social security contributions plus interest and penalties, as appropriate. 
 



 

 

In addition, failure to apply for this benefit at the start of a new employment 
relationship will prevent employers from using this benefit retroactively to the 
period/s they did not use it. 
 
The provisions of this EO shall become effective on the first day of the month 
following its publication, i.e. September 2021, and apply to new employment 
relationships for the first 12 months as from the start date. 
 
Best regards, 
 
Paula Analía Babij                       Luciana Almeida Huerta 


