
 

 

 
 

 Labornet No. 1312 

 New Surge in COVID -19 cases. Unprecedented number of infections. The 
importance of a fully vaccinated workforce 

 

 

Dear All, 

With this spike in cases, this unprecedented number of infections, it makes no 
sense that people still refuse to get vaccinated when vaccination is the only mass 
social prevention tool to fight Covid-19, in addition to any other precautions that 
can be taken individually (frequent hand-washing, masking, cleaning and 
disinfecting, social distancing). 

Companies should keep their preventive policies in place, with restrictions based 
on current labor laws and protocols and limited indoor capacity. 

Considering there is a gap in the law, Companies are advised to take a cautious 
position. It is incomprehensible that in the current context there are increasingly 
more claims for employees' privacy protection than a concern for public health 
issues. Evidence shows that even though fully vaccinated people can still get 
Covid-19, the effects are notoriously less severe. 

Therefore, a valid alternative, at least to encourage full vaccination, is the following 
request to employees: 

“We kindly ask you to report your vaccination status based on the public health emergency 
measures imposed by the National Government and the Government in the Province of 
Buenos Aires, in particular because the protocol currently in force makes a distinction 
between fully vaccinated employees and unvaccinated employees. 



 

 

Therefore, based on the principle of Good Faith that must prevail in any employment 
relationship, the information you provide will be kept confidential. 

YOU ARE HEREBY DULY NOTIFIED.” 

If employees refuse and considering that vaccination is not mandatory, our advice 
is to analyze the possibility of a termination without cause for those who without 
any valid medical reasons refuse to get vaccinated. Employers have the duty to 
protect their workforce and ensure a safe work environment; unvaccinated 
employees at the workplace may pose greater exposure to the virus.  

The decisions that the Courts may adopt will be selective and on a case-by-case 
basis for the specific case they are handling. Our recommendation is to continue 
working on prevention, encouraging employees to get fully vaccinated. If the 
pandemic continues to wreak havoc in the community, time will prove us right. 

Remember that prevention seeks to protect life, health, psychological integrity, 
common good, fundamental constitutional rights. Take careful action to minimize 
risks when dealing with employees who are reluctant to get vaccinated. 

Best regards, Julián A. de Diego 


