
 

 

 
 

 Labornet No. 1315 

 Employees must stay up to date on their Covid-19 vaccines and submit their 
vaccination certificate to their Company Medical Services, Line Manager and Human 
Resources sector. Companies must update their procedure according to the 
regulations issued by the Department of Health 

 

 

Dear All, 

Given the current situation caused by the pandemic and the recent changes in the 
guidance by the Department of Health about vaccination schedule and the new 
quarantine guidelines in place in the Province of Buenos Aires, Companies may 
introduce some changes in their sick leave policy for employees who are 
unvaccinated or past 5 months from their primary series of the COVID-19 vaccine.  

Consequently, with the advance of the vaccination campaign for the third dose or 
booster shot, it is now established that: 

 Employees with Covid-19 who are unvaccinated or past 5 months from 
their primary series of the COVID-19 vaccine must isolate for 7 days on paid 
sick leave. They can return to their normal routine and stop self-isolating 
after 10 full days, based on the guidance by the Department of Health and 
submit a return-to-work doctor’s note together with a negative test result or 
whatever the Company Medical Services may require for returning to work. 

The same measure applies in those cases where employees get sick while on 
Vacation; they must immediately notify the Company Medical Services and their 
Line Manager. 



 

 

 Asymptomatic Close Contact living with unvaccinated family members or 
someone who received one dose or two doses but more than 5 months have 
elapsed since their second shot: Companies provide a 5-day paid quarantine 
period following the medical clearance for the Covid-19 positive case. They 
should take an unpaid leave and are allowed to return on Day 11. They 
must submit a return-to-work doctor’s note and a negative test result or 
whatever the Company Medical Services may require for returning to work. 
In the event employees are on vacation, they will be granted up to 5 days of 
leave following confirmed positive case of a member in their household. 

 Asymptomatic Close Contact who do not live in the same household and 
are unvaccinated or past 5 months from their primary series of the COVID-
19 vaccine will be granted a 5-day paid leave since their last contact with the 
positive case and an unpaid leave until Day 11 when they are allowed to 
come back to work. They must submit a return-to-work doctor’s note, a 
negative test result or whatever the Company Medical Services may require. 
If employees are on vacation, vacation time will not be interrupted. 

Note: All cases where employees have had one dose or two doses but more than 5 
months have passed since their last shot, the Company will conduct an assessment 
to analyze the reasons why those employees have not been fully vaccinated. If such 
reasons are beyond employees' control, they may be given paid leave for the 
remaining days until suggested quarantine period is over.  

Employees who are up to date on their Covid-19 vaccines should immediately 
submit the respective supporting certificate to the Company Medical Services, Line 
Manager and Human Resources sector. 

Companies reserve the right to change this procedure in accordance with the 
amendments or regulations issued by the Department of Health. 

 

Please do not hesitate to contact us for further information. 

Best regards, 


